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Gender and Perspectives
Introduction
Concepts of gender and sex are issues that often lead to extreme conflicts as their applications involve puzzling functionalities. Even though there are distinct definitions for the two concepts, majority including the learned fellows have continued to display nonconformity to issues gender, race and sex. In turn, the womenfolk have remained to bear the brutal implications of such societally contrived ideologies. In socio-economic and political representations, women take the rear gear even when they are made to believe they can do more. The extent of individual liberation corresponds to the extent a society puts before the rest, in emancipation of the minority.
Gender and Perspectives
As functionalists describe events and actions to be the doctrine that what makes something a thought, desire, pain depends not only on its internal alignment, but solely on how it functions or takes place, or the role it plays, in the intellectual system that it is a part. They thus examine concepts of sex and gender in relative terms of the biological make-up of a person and to social or cultural distinctions associated with being either male or female, respectively. Much closely, gender identity is the extent to which one identifies as being either masculine or feminine (Brannon, 2016). Functionalists hold that one’s sex, as prescribed by his or her biology and genetics, does not always parallel with his or her gender. Their view is that gender is distinctively specific to certain cultures and is not universal (Ross & Cereda 2020).
Feminist theorists are primarily concerned with the emancipation of female rights and equal treatment to a similar male in society. Most feminist theorists apart from actively protesting for equity in streets, they possess a rich base into theoretical, fictional, or philosophical discourse. Through their feminism theory, which aims to understand the nature of gender inequality, the theorists also examine women’s and men’s social roles.  The theorists, on the other hand, regard sexuality as the affiliations or orientations that one feels towards another person in the emotional and procreation forms. They hold that there are no boundaries to who should display the feelings of attachment towards the other. They posit that equal sexes are relative in displaying such emotional endowments. Brannon (2016) argues that unlike societal arguments, the males are not supposed to display emotional attachments; they water down such arguments and put them in equal functional perspectives.
Feminist theorists’ opinions regarding social class seek to provide equal chances in the occupational representations as is done to the male counterparts. This conceptually means that women have been in the low social class stratifications (Ross & Cereda 2020). They agitate to provide better employment opportunities for the womenfolk in order to move up in the economic ladder. In written literature, they have often represented women to hold higher ranks that levels that of men or even that surpasses them. On the other hand, they demonstrate how racial prejudices against people of color have heightened the bias against women. It is their specific appeal that laws and policies should be put in place that secure and protect people who are non-white in order to at least limit racial profanations against women.  Regulations that they point out to help curb racial biasedness are supposed to open opportunities for the general integration of women folk in the society as they vertically move in the economic food chain.
The percentage of Fortune 500 Chief Executive Officers and Directors who are women as of 2018 and 2019 reports show that women hold that 33 of the companies on the ranking of highest-grossing firms will be led by female CEOs for the first time ever. This number, when calculated in percentages, represents a disproportionately small share of 6.6% of the group. This number is far from tenable and requires a lot to be done to improve it. It largely demonstrates the feminist cry and what needs to be done to help bridge such an immense gap as is illustrated by Zillman (2019).
In New York, 27.2 % of state lawmakers are women, just slightly higher than the percentage of women state lawmakers serving nationwide. According to the National Conference of State Legislatures in 2020, there were 127 women who hold seats in the United States Congress. Their distributions across the national parties are 105 being Democrats and 22 from Republican parties, respectively. The party concerns and manifestos are divergent with one with higher women’s positioning itself as a means to reiterate the values and championing women’s’ rights. It is the reason why Democrats’ party has the numbers. In percentiles, there are comprising numbers of women being 23.7% of the 535 members; 26 women (26%) are serving in the U.S. Senate and 101 women (23.2%) are also serving in the U.S. House of Representatives. However, in 2017-2018 polls, 58 women of the total 213 members of the New York State Legislature were elected to serve. Again, the numbers declined due to the political system changes that not uphold chances for women to shine out.
Conclusion
Gender, race and sexuality are perspectives that have continued to plunge women into the socio-economic abyss in spite of the spirited fights and agitations by activists and theorists. The representation of women in major commercial corporations swindles as it does in the political domains. Until practical implementations to ouster the discriminatory perspectives such as race, gender occupational inequality and sex perceptions are dealt with, the rest shall remain a norm far from achieving.
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